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Sexual Harassment Policy — Clause
kB EITR - 152

“Appointed supplier/contractor and delegated personnel (volunteer) are/is aware of and will comply
with Po Leung Kuk’s {Sexual Harassment Policy and Procedures) in order to create a work and
service environment that is not affected by sexual harassment. Po Leung Kuk is committed to
preventing and eliminating sexual harassment and will not tolerate any sexual harassment by any
employee, Board member, service user, volunteer or supplier. Any harassment will be handled in
accordance with the relevant internal procedures. Where a complaint of sexual harassment is found to
be substantiated, Po Leung Kuk reserves the right to terminate the contract, change the relevant

delegating personnel or claim compensation from your company and the delegated personnel / (you).
You may contact our staff for the aforesaid Policy and Procedures.
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